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ANNUAL  
MEETING
AND PROXY  
STATEMENT





Meeting of Shareholders





Meeting of Shareholders

YOU CAN VOTE BEFORE THE

MEETING BY THE FOLLOWING

METHODS:

INTERNET
www.proxyvote.com
before May 20, 2021

BY TELEPHONE
(1-800-690-6903)

before May 20, 2021

BY MAIL
Complete, sign and

return your proxy or voting
instruction card before

May 20, 2021

Please refer to the enclosed
proxy materials or the

information forwarded by
your bank, broker or other
holder of record to confirm

which voting methods
are available to you.$1.25 per



DIRECTOR HIGHLIGHTS

10
NOMINEES

DIRECTOR AGE

61-65 YEARS > 65 YEARS

1

6.5 YEARS

AVERAGE
TENURE

59 YEARS

AVERAGE
AGE

< 61 YEARS

6

6
DIRECTOR TENURE

> 10 YEARS1-5 YEARS 6-10 YEARS

1 3

DIVERSITY

4
Diverse

6
Non-Diverse

40%

DIRECTOR EXPERIENCE

Finance / Accounting 

5

Mergers & Acquisitions 

8

Multinational Operations 

9

HR / Talent Development 

7

Manufacturing / Operations 

8

Industry / Product Knowledge 

5

Supply Chain 

7

Product Innovation / R&D

2

Energy / Alternative Energy Markets

8

Corporate Strategy / Governance

10

3

Chair Audit Committee Corporate Governance and Nominating Committee
Finance and Risk Committee Organization and Compensation Committee



Services &
July 2019

Corporate Secretary

February 2020

July 2019
Services &



ATTRACT & RETAIN

2018-2020 AIP PAYOUT BY OI GROWTH AND REVENUE GROWTH

2020 AIP Payout was below target and

aligned with the Company's declining

financial performance in 2020 due to

challenging market conditions

Adj. OI Growth (as further adjusted for

AIP purposes) and Revenue Growth

percentages reflect performance

against prior year results
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2018 2019 2020

92.0%
74.9% 65.8%

30.8%

4.8%

19.3%

2.7%

-5.4%

-18.1%

Actual Payout Adj. OI Growth Revenue Growth

2018-2020 PERFORMANCE SHARE UNITS PAYOUTS

PSU payout in 2020 was below target and

aligned with performance:

   - ROIC metric paid above target (133%)

      in line with meaningful improvement in

      returns over 2018-2019 with returns

      impacted by market conditions in 2020

   - Relative TSR metric paid below target

      as our financial performance and thus

      stock price was more negatively 

      impacted by challenging market

      conditions in 2020

* Payout opportunity calculates realized equity value as a percentage of the target grant value.
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10.4% 11.7%

Actual Payout 3-year Average ROIC



Base Salary
13.7%

Annual
Incentives

16.5%

Equity
Incentives

69.8%

CEO Target Compensation Mix

86.3%
AT-RISK

COMPENSATION

Long-Term

    
    

     
     

      A
t-Risk

Base Salary

31.1%

Annual
Incentives

20.9%

Equity
Incentives

48.0%

Other NEO Average Target Compensation Mix(1)

68.9%
AT-RISK

COMPENSATION

Long-Term

    
    

     
     

      A
t-Risk



ONE:          
ELECTION OF DIRECTORS 

PROPOSAL TWO:

PROPOSAL THREE:
RATIFICATION OF APPOINTMENT OF

PROPOSAL FOUR:

Meeting &



six core

TOGETHER, WE CREATE

T O M A K E T H E
WORLD BETTER
FOR EVERYONE

EXTRAORDINARY
FLOW CONTROL SOLUTIONS

Together, we create

extraordinary flow control

solutions to make the world

better for everyone

Our ValuesOur Purpose

Our guiding principles

for how we achieve our

purpose

Our Behaviors

The actions we take

to live by our values

Working Together With an 
An Enterprise Mindset
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Safe, Be Safe

Think Safe, Work
Each Other

Trust and Respect
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PEOPLE

PROCESS

& TECHNOLOGY

CUSTOMER

FINANCE







LISTEN

Obtaining feedback

from shareholders,

discussing and

evaluating internally

CONTACT

RESPOND

Adopting and revising

policies as

appropriate

Reaching out to

shareholders and

having year-round

conversations





Manufacturing/
Operations

Industry/Product
Knowledge

Multinational
Operations Financial/Accounting

Product
Innovation/R&D

Energy/Alternative
Energy Markets Supply Chain

HR/Talent
Development Mergers & Acquisitions

Corporate Strategy/
Governance

Mr. Fix

Mr. Fix

Mr. Rowe



Manufacturing/
Operations

Industry/Product
Knowledge

Multinational
Operations Financial/Accounting

Product
Innovation/R&D

Energy/Alternative
Energy Markets Supply Chain

HR/Talent
Development Mergers & Acquisitions

Corporate Strategy/
Governance

Mr. Chand
Mr. Chand

Ms. Chandy



Manufacturing/
Operations

Industry/Product
Knowledge

Multinational
Operations Financial/Accounting

Product
Innovation/R&D

Energy/Alternative
Energy Markets Supply Chain

HR/Talent
Development Mergers & Acquisitions

Corporate Strategy/
Governance

Ms. Delly

Ms. Delly

Ms. Delly
Electronics Inc.

Mr. Friedery

Mr. Friedery

Mr. Friedery



Manufacturing/
Operations

Industry/Product
Knowledge

Multinational
Operations Financial/Accounting

Product
Innovation/R&D

Energy/Alternative
Energy Markets Supply Chain

HR/Talent
Development Mergers & Acquisitions

Corporate Strategy/
Governance

Mr. Garrison

Mr. Garrison

Mr. Garrison

Mr. McMurray

Mr. McMurray



Manufacturing/
Operations

Industry/Product
Knowledge

Multinational
Operations Financial/Accounting

Product
Innovation/R&D

Energy/Alternative
Energy Markets Supply Chain

HR/Talent
Development Mergers & Acquisitions

Corporate Strategy/
Governance

Mr. Roberts

Mr. Roberts

Governance &



Mr. Fix



December 31,

December 31,





Finance and

Governance—Documents &

Audit Committee

Finance &



Corporate Governance &

 

 

Organization &





 Form Payment 



5×
Annual Cash
Retainer

Mr. Rowe

Fees Earned
Stock Awards

May 22,

December 31,

February 23,

December 31,

Mr. Harlan

Mr. Mills



 

(2015 – 2016)

(2014 – 2014)

(2010 – 2012)

Services &

Commercial &



(2002 – 2015)

McKinsey &

oil &

(2006 – 2010)

Finance &

Finance &

Ernst &



Services &

Services &



December 3,

February 23,

February 24,



Global CAPEX Reductions from 2019 to 2020
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“Flowserve 2.0

Strategic Design

•  Position for Growth

•  Margin Expansion

•  Capital Efficiency

•  Organizational Health

Our Focus

•  Growth

•  Operations

•  Commercial Intensity

•  Aftermarket

•  Working Capital

•  Cost Structure

Our Enablers

•  Creating a Flexible  

    Organization

•  Globalization of Operations

•  Leveraging Common  

    Processes & Systems

•  Globally Integrated  

    Knowledge

OUR OBJECTIVE:

LONG-TERM 

SHAREHOLDER 

VALUE

Position for Growth



2018-2020 AIP PAYOUT BY OI GROWTH AND REVENUE GROWTH

2020 AIP Payout was below target and

aligned with the Company's declining

financial performance in 2020 due to

challenging market conditions

Adj. OI Growth (as further adjusted for

AIP purposes) and Revenue Growth

percentages reflect performance

against prior year results
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2018 2019 2020

92.0%
74.9% 65.8%

30.8%

4.8%

19.3%

2.7%

-5.4%

-18.1%

Actual Payout Adj. OI Growth Revenue Growth

2018-2020 PERFORMANCE SHARE UNITS PAYOUTS

PSU payout in 2020 was below target and

aligned with performance:

   - ROIC metric paid above target (133%)

      in line with meaningful improvement in

      returns over 2018-2019 with returns

      impacted by market conditions in 2020

   - Relative TSR metric paid below target

      as our financial performance and thus

      stock price was more negatively 

      impacted by challenging market

      conditions in 2020

* Payout opportunity calculates realized equity value as a percentage of the target grant value.
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Actual Payout 3-year Average ROIC



ATTRACT & RETAIN

BASE SALARY INCENTIVE PLAN
STOCK UNITS SHARE UNITS

Form of Compensation

ATTRACT & RETAIN



Base Salary
13.7%

Annual
Incentives

16.5%

Equity
Incentives

69.8%

CEO Target Compensation Mix

86.3%
AT-RISK

COMPENSATION

Long-Term

    
    

     
     

      A
t-Risk

Base Salary

31.1%

Annual
Incentives

20.9%

Equity
Incentives

48.0%

Other NEO Average Target Compensation Mix(1)

68.9%
AT-RISK

COMPENSATION

Long-Term

    
    

     
     

      A
t-Risk



FORM OF COMPENSATION PRIMARY OBJECTIVES

Annual Incentive

Long-Term Incentive



FORM OF COMPENSATION PRIMARY OBJECTIVES

ATTRACT & RETAIN



2020 Salary

2020 Annual  

Incentive Opportunity = H1 Plan Payout × 50% + H2 Plan Payout × 50%



  75% $   424,898

  50% $   171,879

  65% $   341,250

  65% $   315,250

  65% $   311,318



$180.6 million

Revenue or

Adjusted PWC

Mr. Gillespie



$186.1 million

 

 

Mr. Gillespie





Form of Award
% of Annual

Target Opportunity

2020 LTI Target

$   354,070

$   650,000

$   600,000

$   750,000



Performance Period



Maximum

Flowserve TSR Percentile 25th 50th 75th

Shares Earned as a % of Target 50% 100% 200%

Target

Result

no shares earned

Threshold





90 calendar





Section 4999









Change in

Value and

All Other

Mr. Roueche

31, 2020



$  3,729

  12,375   1,361

  12,104   1,215

  11,798   1,074  12,872

  12,825   3,291

  12,825   1,692



Number of
Grant Date

 

 

 

     

     

 

 

Elizabeth L. Burger  



50% each.



Number of Market Value
Shares or

Stock that

Equity Incentive

Number of

Shares, Units or
Other Rights

Equity Incentive
Plan Awards:

Market or Payout
Value of Unearned
Shares, Units or
Other Rights that
Have Not Vested

            —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —

          —             —



1,397 RSUs

2,499 RSUs

2,499 RSUs

Acquired on Value Realized

   —     —

  8,532    296,357

  5,197    172,878

   481,151

  6,404    246,173



Number of
Years Credited

Present Value of
During Last
Fiscal Year

Qualified—Cash Balance

Qualified—Cash Balance

Qualified—Cash Balance

Qualified—Cash Balance

Qualified—Cash Balance

Qualified—Cash Balance



       

outstanding equity awards

            —             —             —

            —             —             —

(2x base

            —

of RSU

Supplemental pension benefit





PROPOSAL TWO:

The Board recommends that you



$1 million.

$1 million



beneficial ownership of class

(19 individuals)

Mr. Chand

Ms. Chandy

Ms. Delly

Mr. Fix

Mr. Friedery





Amount and nature of
beneficial ownership of class



Number of Securities to Be

Outstanding Option,
Warrants and Rights

Number of Securities
Remaining Available for

Plans (Excluding
Securities Reflected in the

First Column)

         —      —              —

1,611,332 shares



Section 16(a)

Section 16

Section 16(a)



PROPOSAL THREE:
RATIFICATION OF APPOINTMENT OF

The Board recommends that you



       59,000

  

     295,000

     250,000

     

       

December 31,

December 31, December 31,





PROPOSAL FOUR:



The Board recommends that you





Meeting &

Meeting &

April 9,

IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS FOR THE

December 31,

December 31,

 www.proxyvote.com.



March 26,

For each nominee Majority of the votes cast No effect

Not applicable

a discretionary

 NOT considered



Vote by Internet  You

   and

Vote by Telephone  If

Vote by Mail  If

April 6, 2021,





Form 8-K to

November 10,

(i) 150 (ii) the

January 20, February 19,

(ii) the



 www.flowserve.com under







(A) “the



(A) “the

paragraph (a) Article ELEVENTH (i) must

(ii) must

paragraph (d) Article ELEVENTH; (iii) must

(iv) must (1) such

(2) the

(v) must



(i) the

Article ELEVENTH (ii) the

(iii) the

(iv) an

(v) a

(vi) a

(vii) such Regulation 14A

paragraph (f) Article ELEVENTH



(i) none

(iii) that







North America

Latin America

Europe

Middle East

Africa

Asia Pacific

Flowserve Corporation

5215 North O’Connor Blvd

Suite 2300 

Irving, Texas 75039

flowserve.com


